Globe Inte
ernational Limited
L
histleblowe
er Protectio
on Policy
Wh
se of this policy
p
1. Purpos
Globe Internation
nal Limited and its fullyy controlled
d entities (“Globe”) hass over the years
been committed to promo
oting a cu lture of etthical beha
avior and good corp
porate
govern
nance, inclu
uding the en
ncourageme
ent of employees to report unethiccal, unlawfu
ul and
undessirable cond
duct withou
ut fear of retaliatory action. Th
his committment has been
enshrined in Glob
be’s Corporate Code off Conduct for many years.
gnises its compliance
c
obligations
s to provide
e an effectivve whistleb
blower
Globe also recog
protecction progra
am in accorrdance with
h the Corpo
orations Actt 2001 (as aamended by
b the
Treasu
ury Laws Am
mendment (Enhancing
g Whistleblo
ower Protec
ctions) Act 22019).
In support of our commitmen
c
t to protect our people who wish to
o come forw
ward with a report
r
of un
nethical, unlawful an
nd undesirrable cond
duct, Globe has im
mplemented this
Whistleblower Prrotection Po
olicy to facillitate the re
eporting by employees and contra
actors
and ccertain exte
ernal partie
es of unetthical, unacceptable, unlawful oor inappropriate
behavvior without fear
f
of retalliation or re prisal.
2. Who th
his policy applies
a
to
have a responsibility to
All Glo
obe employyees and co
ontractors h
t help deteect, preven
nt and
report any instances of susp
picious activvity or wron
ng-doing. Any such inccident is refferred
to as a “Disclosa
able Matter””, the naturre of which is defined in Section 3 of this policy.
p
This P
Policy also applies to
o all extern
nal eligible
e whistleblo
owers as iddentified by
y the
Corpo
orations Act 2001, and defined in S
Section 13 of
o this Polic
cy.
All dissclosers are
e encourag
ged to raisse concerns
s about an
ny issue orr suspicion of a
reporta
able matterr at the earliiest possible
e stage as set
s out in Section 5 of this Policy.
3. What is a Disclos
sable Matte
er?
A Disclosable Matter
M
is an
ny concern about the following conduct, oor the delib
berate
concealment of such conduc
ct:


Theft.



Fraud.



Financcial irregularrity (includin
ng a fraud against
a
Glob
be or a custtomer).



Corrup
pt conduct.



Crimina
al conduct.



Failure
e to comply with any leg
gal or regulatory obliga
ation.



Unfair or unethica
al dealing wiith a custom
mer, supplie
er or contracctor.



Unethical or othe
er serious improper conduct,
c
inc
cluding breeaches of Globe
G
policiess.



Bullying.



Harasssment.



Discrim
mination (se
ex, age, gen
nder, religion, race, etc.).



Workplace safety concerns.



Danger to the pub
blic
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Offence against any other law of the Commonwealth that is punishable by
imprisonment for a period of 12 months or more

Reporting any of the above conduct under this policy can include the conduct of any
director, employee, contractor or third party, whether actual or suspected.
It is to be noted personal grievances are not a Disclosable Matter. Personal grievances
include interpersonal conflicts, matters relating to promotions or transfers, personality
clashes. Such matters should be reported through the appropriate people management
channels in each of Globe’s locations.
4. Who can receive a disclosure
The following people can receive a disclosure that qualifies for protection under this policy:


Persons within Globe listed below, in order of priority:
1. The employee’s immediate manager
2. A President or Vice President
3. The Chief Financial Officer (CFO) or the Company Secretary or the General
Counsel (in case of USA division disclosures)
4. The Chief Executive Officer (CEO)
5. The Chairman of Globe’s Board



A legal practitioner outside of Globe



Regulatory bodies such as ASIC, APRA or ATO



Globe’s external auditors

In some instances a Disclosable Matter may also be reported to a member of parliament
or a journalist. However, such disclosures will be protected only if they have already been
made to ASIC, APRA (or another prescribed body) and where the discloser believes there
is a substantial or imminent risk to public health and safety (or the environment). A public
interest disclosure may be made in circumstances where 90 days have passed since the
whistleblower’s original disclosure to one of the prescribed regulators and they believe, on
reasonable grounds, that further disclosure would be in the public interest. The discloser
must give the original recipient written notice of their intention to make an emergency or
public interest disclosure. Disclosures will not be protected as public interest disclosures or
emergency disclosures if they relate to tax affairs.
5. How to make a disclosure
In the first instance employees are strongly encouraged to report a Disclosable Matter to
their immediate manager. However if an employee does not feel comfortable doing so he
should contact the other persons within Globe listed above, before contacting anyone
outside of Globe.
Employees may at any stage skip a person in the chain outlined above if that person is
the subject of the report or if they have another reason to believe that the person is not
likely to deal with the report properly.
External eligible whistle blowers should report a Disclosable Matter directly to the
Whistleblower Protection Officers (“WPOs”) who are the Company Secretary by email
gerhard.correa@globebrand.com or by phone on (03) 8534 9982 or if the Disclosable
Matter relates to the USA division by email to the General Counsel by email to
audrey.lee-jike@globebrand.com or by phone on (1) – 310 297 1613.
Disclosures can be made anonymously, if desired. However, this may affect Globe’s ability to
investigate the matter properly and to communicate with the discloser about the disclosure.
Anonymous disclosures should be mailed to the Whistleblower Protection Officer c/o
Globe International Limited, 1 Fennell Street, Port Melbourne, Vic 3207, Australia. USA
related disclosures should be mailed to the Whistleblower Protection Officer c/o Osata
Enterprises Inc, 225 S Aviation Boulevard, El Segundo CA 90245 USA. Disclosures can
also be made by using pseudonym email accounts and emailed to
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gerhard.correa@globebrand.com and in the case of USA related disclosures to
audrey.lee-jike@globebrand.com
Nothing in this Policy should be taken as restricting the discloser from disclosing any
matter or providing any information to a regulator (such as ASIC, APRA or the ATO),
Globe’s auditor or a member of the audit team or any other person in accordance with any
relevant law, regulation or other requirement.
6. Legal protections for disclosers
The aim of this Policy is to ensure disclosers are confident about raising concerns
internally, by offering a reporting and investigative mechanism that is objective,
confidential and independent and protects them from reprisal or disadvantage.
Under this Policy:


Disclosers are encouraged to report concerns, whether openly or, if desired,
anonymously.



If a discloser reports their concerns, they will be afforded confidentiality unless they
indicate (or the law requires) otherwise.



Concerns reported by disclosers will be properly investigated with a view to
establishing the facts and correcting any wrongdoing where possible.



Where disclosers identify themselves, they will be advised of the outcome of the
investigation and any action taken, as much as practicable.

Disclosers will not be victimised or adversely affected because of their action in reporting
their concerns (provided there is a basis for their concerns and that they have acted on
reasonable grounds). Globe is committed to ensuring that all d i s c l o s e r s have a
safe, reliable and confidential way of reporting any Disclosable Matters.
7. Action Required When Your Disclosure is Made
The person to whom an employee makes a disclosure under this Policy must report the
matter to the Whistleblower Protection Officer as soon as possible. External eligible
whistleblowers must make their disclosures directly to the Whistleblower Protection
Officer.
The Whistleblower Protection Officer will then:


nominate a Whistleblowing Investigations Officer who will ensure the matter is
thoroughly investigated, as per the investigation process guidelines outlined in
Section 8 of this policy.



Give the Chairman of the Board particulars of the report that has been made at
the conclusion of the investigation process, or earlier if the Whistleblower
Protection Officers considers early reporting to be a necessity. This will depend
on the circumstances and severity of the matter reported.

8. Investigation Process
The investigation process will vary depending on the precise nature of the conduct being
investigated. The purpose of the investigation is to determine whether or not the
discloser’s concerns are substantiated, with a view to Globe then rectifying any
wrongdoing uncovered to the extent that this is practicable in all the circumstances. If the
discloser is not anonymous, the findings of the investigation will be communicated to the
discloser.
The investigation will be thorough, objective, fair and independent of the discloser, and
anyone who is the subject of the Disclosable Matter.
The Investigating Officer will prepare a report at the conclusion of the investigation that outlines:


Details of the disclosable matter (how report was made, date, person (if applicable))
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Investigation Officer nominated



Details of how the investigation was carried out



Findings from the investigation



Action taken as a result of the investigation (if applicable. Can include action taken
against person involved, changes in policy required etc).

9. Confidentiality
The person to whom an employee makes a report under this Policy may disclose the
employee’s identity to the Whistleblower Protection Officer, but will otherwise keep the
employee’s identity confidential.
The Whistleblower Protection Officer will ensure that all files relating to the disclosers
report are kept secure and that information received from the discloser is held in
confidence and is only disclosed to a person not connected with the investigation if:


The discloser has been consulted and have consented to the disclosure; or



It is required or permissible by law.

It is possible that someone might deduce the discloser’s identity without there having
been a breach of confidentiality, if the nature of the disclosers report points to one
particular individual having made it or otherwise as a consequence of the nature of the
investigatory process.
Globe recognises that “whistleblowing” can be very stressful and difficult. Provided that
the discloser has acted in good faith and that they have not themselves engaged in
serious misconduct or illegal conduct, to the maximum extent possible they will not be
subject to disciplinary sanctions or any legal action by Globe in relation to any matters
that they report.
The Whistleblower Protection Officer will safeguard the discloser’s interests, having
regard to this Policy and any other applicable policies and laws.
In particular, the Whistleblower Protection Officer will take whatever action is possible
consistent with this Policy to make sure disclosers are not personally disadvantaged for
making the report, whether by dismissal, demotion, any form of harassment, discrimination
or any form of current or future bias.
If the discloser claims to have been the subject of any such action as a consequence of
making the report, and the matter cannot be resolved by management, the matter will be
referred to the Chair of Globe’s Board.
Any person found in breach of the provisions in this policy will be subject to disciplinary
procedures, including dismissal or where applicable legal action.
10. False Reporting
A false report of a Disclosable Matter could have significant effects on Globe’s reputation
and the reputations of other employees and could also cause considerable waste of time
and effort.
Any deliberately false reporting of a Disclosable Matter, whether under this Policy or
otherwise, will be treated as a serious disciplinary matter.
11. Records
The Whistle Blower Protections Officer will maintain a record of all whistleblowing incidents and
actions taken under this Policy so that the Policy can be periodically reviewed.
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12. Questions
Any questions about this Policy should be directed to the Chief Financial Officer or the
Company Secretary.
13. Definitions
Disclosable Matter: As defined in Section 3 of this policy
Discloser: Employees and all eligible external whistleblowers as identified by the
legislation.
Eligible external whistleblowers: This includes former directors and employees, and
their relatives and dependents and employees of suppliers as well as their relatives and
dependents.
Employee: Globe’s directors, officers, senior management, managers and all other
employees (including contractors and casual employees) worldwide.
Whistleblowing Investigations Officer (WIO): This will generally be a member of the
senior management team, as determined by the Whistle Blower Protections Officer (in
consultation with the Chairman of the Board, as required). The nominated person will
depend on the nature of the Disclosable Matter, but may be the Chief Financial Officer, a
President, a Vice-President or some other independent and suitably qualified person
nominated by the Chairman of the Board from time to time.
Whistleblower Protection Officer (WPO): Company Secretary and in the case of the
USA division, the General Counsel.
14. Related Policies
This Policy must be read in conjunction with the following policies:


Employment Policies Handbook



Corporate Code of Conduct



OH&S Manual

15. Policy evaluation and review
Globe’s senior management are the owners of this policy and are responsible for the
implementation, interpretation, application, review and revisions.
16. Policy dissemination
This policy is has been circulated to all employees and is available for viewing by all
disclosers on Globe corporate website www.globecorporate.com
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